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GOOD REASONS

TO BELONG TO MTA

YOUR VOICE
			The MTA works with you and your local to raise all
of our voices and strengthen our power on
the issues that matter most for our students,
our schools, our profession and our communities.
The MTA ...
		
+	Supports your local in building power and solidarity through

internal organizing.
		
+	Provides opportunities for leadership development.
	
	+	Strengthens our collective voice and power by connecting locals
across the state.
		
+	Connects members through social media to educate and organize.
		 +	Influences education policy by helping members share their stories
with legislators, policymakers and coalition partners.
		
+	Provides legal protection of your First Amendment rights
to speak freely.
		
+	Connects you with your community by providing assistance to local
associations’ public relations campaigns and coalition building.
		+	Puts the MTA and its members before the public by staying in
contact with the media to get the message out and set the
record straight.
	
	+	Provides you with the latest news you can use through four issues
annually of MTA Today, MTA’s award-winning magazine.
		 +	Provides you with news and information — as well as links that
allow you to “cyber-lobby” your elected representatives — on the
MTA website, www.massteacher.org.
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YOUR PROFESSION

				The MTA is committed to supporting the schools our
students deserve, increasing and protecting educator
autonomy and assisting members as they move from
novice to experienced practitioner.

The MTA ...
			

+	Supports collective bargaining that demands that educators’
working conditions enhance students’ learning conditions.
This includes professional development opportunities, time to
share and develop practices, and professional autonomy.

			

+	Makes information available on the MTA website on high-stakes
testing, school and district accountability, educator evaluation and
licensure, RETELL and other matters of professional concern.


			
+ Engages the Department of Elementary and Secondary Education to
				 include member voices in education policy decisions.
			

+	Brings members together professionally and socially at an annual
Summer Conference that features a rich array of programs and
workshops for local leaders and members.

			

+	Offers regional and statewide professional development conferences
that address current trends in teaching, learning and education
policy for preservice teachers, new members, higher education
professionals, veteran educators and education support professionals.

			

+	Develops professional learning experiences and conferences
addressing a wide range of topics.

			

+	Consults with locals to design member-driven professional
development opportunities such as educator-led workshops and
“unconferences.”

			

+	Provides policy engagement opportunities through the Education
Policy and Practice Committee, the New Member Committee and
support for local actions.
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YOUR STUDENTS

	Educators’ working conditions are students’ learning
conditions. We work with you to advocate for
conditions that foster student learning, growth
and engagement, creating the public schools our
democracy needs.
As an advocate for ongoing improvement in our schools,
		 the MTA works with members to...
		

			

+	Advocate for full funding of public schools, colleges and universities.

			

+	Demand that attention be paid to the broader socioeconomic
conditions of our students and their communities.

			

+	Support members in becoming leaders and activists to develop
and realize a vision for the schools our students and communities
deserve — including small class sizes, well-rounded curricula and
qualified educators.
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YOUR SCHOOL / COLLEGE /
UNIVERSITY

	The MTA is committed to the principles of highquality, universal, free and fully funded public
education at all levels. More than one million
students, from preK through graduate school,
depend on the MTA and its allies to keep that
commitment strong.
		

The MTA proudly ...

			

+	Assumes the role of the pre-eminent voice on Beacon Hill in
support of public education, lobbying for adequate funding of
public education at all levels and a continuing commitment to
equal educational opportunity for all students.

			

+	Acts in coalition with other education and labor organizations —
along with parent, student and community groups — to organize
for the schools our students deserve.

			

+	Protects your classrooms and the ideas flowing through them by
working with members to firmly oppose legislative attempts to censor
curricula, narrow curriculum through high-stakes testing, limit
educator autonomy, drain public funds through charter schools and
privatization, or provide public aid to private institutions.

			

+	Recommends candidates for state and national office who are
committed to students, educators and education.
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YOUR PAYCHECK AND BENEFITS
The MTA has always made it a top priority to
enhance and protect your compensation and benefits.

The MTA ...

			

+	Works with local leaders and members to support collective
bargaining that protects and advances working conditions,
including salaries, hours, sick and parental leaves, health care,
transfers, promotions, performance reviews, class sizes, teacher
performance standards and evaluation procedures.

			

+	Ensures that you and your students have a safe and healthy
environment in which to teach, work and learn. Your local
association monitors health and safety problems in the workplace,
and the MTA provides legal and technical assistance to help
resolve problems.

			

+	Fights to protect your hard-won benefits in the courts and before
the Department of Labor Relations.

			

+	Works with members to organize around and resolve local crises,
enlists parental and community support and helps develop
strategies for municipal budget overrides in support of local
preK–12 education.
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YOUR RIGHTS

 s a public employee, you have certain rights, and
A
the MTA is there to defend them. We support you
with legal counsel and organizing efforts. If you are
sued in the course of your employment, the MTA and
NEA are there for you. Whatever the forum, the MTA
and NEA represent members proudly and effectively.

+	We work with you and your local to understand and make strategic
choices to advance — legally and through organizing — educator
autonomy, workplace democracy and union power within the local.
			

+	The MTA and NEA provide you with a $1,000,000 liability policy
that covers you if you are sued in connection with your employment.

			

+	The MTA also assists you when you’re off the job by providing access
to reduced-fee legal services for non-employment legal problems,
including up to two free half-hour consultations per year for general
legal advice.

			

+	The MTA also provides support for educators with licensure,
audits and assignments and protects contractual rights in layoffs
and transfers.
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YOUR ORGANIZATION
 he MTA is your organization. Our collective
T
power — approximately 400 local associations
statewide representing 110,000 of your colleagues
across Massachusetts — is our strength. Our voice
is strengthened further through our affiliation
with the NEA.

You can get involved ...

			

+	At the local level, by taking actions in support of public education,
volunteering for committees or other assignments, becoming a
building representative or running for elective office.

			

+	At the state level, by volunteering for a committee or running
for Annual Meeting delegate or MTA office.

			

+	At the national level, by becoming a state delegate to the
NEA Representative Assembly or running for office as an
NEA director from Massachusetts.
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YOUR FUTURE

	Public education is at a critical juncture. It is up to
us as educators and union members to protect public
education and workplace democracy. The MTA is
committed to ensuring a quality public education
system in Massachusetts — and that begins with
having members involved at all levels.
		

That’s why the MTA ...

			

+	Reaches out to new members to hear their views and concerns in
order to guide programs and services.

			

+	Offers a New Member Program designed by and for new members to
introduce them to the MTA and its role in their professional careers.
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YOUR WALLET
 TA Benefits, a wholly owned subsidiary of the
M
MTA, provides members with access to moneysaving programs and services to help with life
outside of work. Stretch your paycheck with these
discount programs:

			

+	Insurance: car, homeowners, renters, life, AD&D, dental, disability
and long-term care.

			

+	Financial: mortgages, student loan debt counseling and refinancing,
auto loans, credit cards and checking/savings accounts.

			

+	Leisure: travel, cruises, hotel, car rental and theme park discounts.

			

+	Everyday discounts: wireless services, home heating oil, propane,
an interest-free shopping program and magazines.

			

	Enjoy everyday savings from more than 350,000 online and in-store
merchants, as well as 220,000 mobile coupon locations nationwide:
museums, retail stores, restaurants, parks, ski areas, theaters,
bookstores and many others — all available just by using your
MTA member card.

				 Phone 800.336.0990 or 617.557.6600.
		
Visit

www.mtabenefits.com.
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YOUR RETIREMENT

Your retirement is a serious concern,
whether you are a beginning educator
or a veteran. It is reassuring to know,
therefore, that the MTA is actively involved in assisting
members to plan well in advance of retirement, to choose
the retirement options they want and need and to work
toward improving those options for all public education
employees.

		 The MTA...
			

+	Provides retirement consultations across the state, with convenient
hours by appointment at MTA regional offices.

			

+	Provides retirement workshops at your school.

			

+	Publishes a Retirement Guide that explains the law and includes
a full schedule of benefits.

			

+	Provides opportunities for dedicated educators and union members
to remain active in the MTA and in supporting public education.

			

+	Backs legislation aimed at providing fair and affordable retiree
benefits.

			

The MTA Strategic Action Plan
The MTA is on the move, systematically educating, organizing and mobilizing
our 110,000 members to meet the challenges of today and the needs of tomorrow.
By engaging and activating our members under the guidance of our Strategic
Action Plan, we are building our organizational power and our strength.
One key priority is to increase the voice of educators in the policy, political,
legislative and regulatory processes at the local and state levels as we advocate
for quality public education and improved working conditions.
All members — including those new to the MTA — are strongly encouraged
to be active in the union. For information, please consult your local president or
your field representative.
Working together, we can make a difference and help shape a bright future
for our students, our members and public education.

Visit the MTA at www.massteacher.org
twitter.com /massteacher
facebook.com/massteacher

WORKING
TOGETHER

FOR PUBLIC
EDUCATION

